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NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

1. Directorate general:
 Employment, Social Affairs and Inclusion (EMPL)
- Directorate:

 C, Europe 2020-Employment policies
- Unit: 


C2, New Skills for New Jobs,  adaptation to change,   

                                                CSR and EGF
      - Place:


 Brussels J-27
      - Head of Unit:

 Jean-Francois Lebrun
      -Tel.


+32 2 299 22 74
- Suggested taking up duty 

:
Third quarter 2011


Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts and national experts in professional training. This decision is available on
 http://ec.europa.eu/civil_service/job/sne/index_en.htm  
2. Main areas of responsibility :
The Unit leads on the development and the coordination of the skills dimension of the Europe 2020 New skills and Jobs Agenda. Towards this end it requires close cooperation with other DGs and EMPL Directorates for policy input in their respective fields of competence in fields of employment, social inclusion and protection, education and training and economic and social cohesion objectives and policies. The unit is also responsible for, adaptation to change, CSR and EGF.

This is a challenging activity for a policy coordinator working in a small team on the implementation of the 'New Skills for New Jobs' initiative. Among the tasks will be the following: coordinate the 'New Skills for New Jobs' initiative with DG Employment as well as with other DGs, Commission services and external stakeholders, contribute to and follow-up the implementation of the skills-related aspects of the flagship initiative 'An agenda for new skills and jobs', in particular in the area of Lifelong learning and the link to flexicurity, contribute to the implementation of one of the key actions of this agenda, the 'EU skills panorama', contribute to briefings and speeches on all aspects regarding skills supply and labour market demand and assessing national skills policies against the Employment Guidelines

3. Main qualifications :

A degree in economics and at least 4 years' experience in the analysis and policy development of labour market and skills issues involving an EU dimension is required. Project management skills would also be advantageous.
4. Languages:  
The SNE must produce evidence of a thorough knowledge of one of the Community languages and a satisfactory knowledge of another Community language to the extent necessary for the performance of his duties.

NB to the attention of candidates from third countries: your personal data can be used for necessary checks. More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm

