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NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

1. Directorate general


:
EMPL

- Directorate


:
E
- Unit


:
4

- Place


:
Brussels




- Head of Unit


:
Georges KINTZELE

 



Tel.:  +32 2 29 52539

- Suggested taking up duty
: 
October  2011


Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts and national experts in professional training.  This decision is available on http://ec.europa.eu/civil_service/job/sne/index_en.htm  

2. Main areas of responsibility :

The overall purpose of the detachment will be the reinforcement of the Hungarian team, in particular relating to the implementation of the "EU2020 Strategy" in Hungary and the Hungarian National Reform Programme, including policies relating to Social Inclusion and Protection and poverty reduction as well as the OMC on Social Inclusion and Protection. This will be done through technical monitoring and in-depth analyses of national employment and anti-poverty policies, legislations, budgets and programmes. The job will also include close monitoring of progress towards the national targets and the analysis of their contribution to the overall EU headline targets. The activity involves the development of close bilateral contacts and networks with key stakeholders in Hungary, contributing to the preparation of briefings for senior management and technical contributions to wider EU Commission Communications or Staff working papers. The national expert will also provide thematic assistance to the operational monitoring of the Hungarian ESF programme 2007 – 2013 and will also be involved into other thematic work related to the policy fields under the responsibility of DG Employment. 
3. Main qualifications :

-
A solid knowledge of the socio-economic situation in Hungary, understanding of policy development, notably in relation to employment and skills, anti-poverty; labour market; budgetary resources allocated to these policy domains.
-
A knowledge of the key European policy developments, processes and instruments (EU2020 Strategy, European Employment Strategy, Open Method of Co-ordination in Social Inclusion and Social Protection)

-
Excellent analytical, drafting and communication skills
-
Ability to work autonomously and in a multicultural team

-
University degree or equivalent education and work experience in relevant fields
4. Languages:

Excellent command of Hungarian and English is a requirement. A passive working knowledge of French or another EU-language is an asset.
NB to the attention of candidates from third countries: your personal data can be used for necessary checks. More information is available http://ec.europa.eu/dgs/personnel_administration/security_en.htm

